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| ABSTRACT 

This report investigates the role of higher education and employment in empowering women in Bangladesh. Through a 

comprehensive analysis of existing literature and survey results, the report identifies key challenges and opportunities for 

women's advancement. By taking a survey of 200 working women from Bangladesh, this report offers quantitative research on 

the topic to identify the current condition of women's empowerment and future requirements to develop them further. The 

findings suggest that while significant progress has been made in increasing women's access to education, there remains a gap 

in employment opportunities and participation. The report proposes a series of policy recommendations aimed at addressing 

these challenges, including increased government funding for women's education, promotion of gender-inclusive policies in 

the workplace, investment in sectors traditionally dominated by women, and public awareness campaigns about the importance 

of women's empowerment. By implementing these recommendations, Bangladesh can take significant strides towards achieving 

gender equality and unlocking the full potential of its female population. 
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1. Introduction 

Women's empowerment is the process of empowering women to improve their lives and maximize their potential. It is about 

giving women the power to make their own decisions, control their own lives, and have a say in the decisions that affect them. 

Higher education and employment are two key tools for women's empowerment. Public administration is responsible for 

developing and implementing policies and programs that promote the well-being of all citizens. This includes policies and 

programs that promote women's empowerment and gender equality. Public administrators can play a key role in promoting 

women's empowerment. 

 

In Bangladesh, women's empowerment has been a major focus of development efforts in recent years. The government has 

introduced a few policies and programs to promote women's education and employment, including quotas for women in 

government jobs and educational institutions. As a result, the number of women enrolled in higher education and employed in 

the formal sector has increased significantly in recent years. However, there are still many challenges to women's empowerment 

in Bangladesh. Women are still underrepresented in leadership positions, and they earn less than men on average. Additionally, 

many women in Bangladesh are employed in the informal sector, where they often work in difficult and dangerous conditions. 

Despite these challenges, higher education and employment are two powerful tools for women's empowerment in Bangladesh. 

Higher education gives women the knowledge and skills they need to succeed in the workplace and to participate fully in society. 

Employment gives women the financial independence and social status they need to make their own decisions and control their 

own lives. This research paper will examine the role of higher education and employment in women's empowerment in Bangladesh. 

It will draw on both quantitative and qualitative data to assess the impact of higher education and employment on women's lives. 
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The paper will also discuss the challenges and opportunities for women's empowerment in Bangladesh in the future. There are a 

number of factors that contribute to the lack of women in higher education and employment in Bangladesh, including: 

 

• Poverty 

• Gender discrimination 

• Social and cultural norms 

• Lack of access to quality education and training 

• Lack of childcare and other support services 

 

These challenges are complex and interconnected, but they must be addressed if Bangladesh is to achieve its full potential. The 

research paper can contribute to addressing this problem by examining the role of higher education and employment in women's 

empowerment in Bangladesh in more detail. 

 

1.1 Background 

A study by the World Bank found that women with higher levels of education are more likely to be employed and earn higher 

incomes. The study also found that the earnings gap between men and women is smaller for women with higher levels of 

education. A study by the International Food Policy Research Institute found that employed women have more say in household 

decisions and are more likely to be involved in community activities. The study also found that employed women are more likely 

to have their own bank accounts and to control their own income. A study by the United Nations Development Programme found 

that women with higher levels of education and employment are more likely to be involved in women's organizations and to 

advocate for their rights and the rights of other women. 

 

Despite these challenges, the evidence suggests that higher education and employment are two key tools for women's 

empowerment in Bangladesh. By addressing the challenges that women face in accessing higher education and employment, the 

government of Bangladesh can help empower women and create a more just and equitable society for all. 

 

1.2 Objective 

Education and employment are essential for women to contribute to the economy and to the development of their communities. 

When women are educated, they are more likely to be employed and earn higher incomes. They are also more likely to invest in 

their children's education and health, which has a positive impact on the overall development of society. The objective of this 

research paper is to examine the role of higher education and employment in women's empowerment in Bangladesh. The paper 

will draw on both quantitative and qualitative data to assess the impact of higher education and employment on women's lives. 

The paper will also discuss the challenges and opportunities for women's empowerment in Bangladesh in the future. Women's 

empowerment through higher education and employment is an important goal for both individuals and societies. Higher 

education and employment can help women to gain the knowledge, skills, and resources they need to succeed in life. They can 

also help women to challenge traditional gender roles and to achieve greater equality. The social and cultural context in which 

women live and work also plays a role in their empowerment. In some societies, there are strong gender norms that can limit 

women's access to education and employment. In other societies, there are more supportive policies and programs that can help 

women to succeed. Employment can also empower women in a number of ways. It can help them to gain financial independence 

and security. It can also help them to develop their skills and experience. Additionally, employment can help women to build 

networks and relationships with other women and men. Higher education can empower women in a number of ways. It can help 

them to gain the knowledge and skills they need to succeed in the workforce. It can also help them to develop their critical thinking 

and problem-solving skills. Additionally, higher education can help women to develop their self-confidence and self-efficacy.  

 

Women's empowerment through higher education and employment is a global issue. According to the United Nations Educational, 

Scientific and Cultural Organization (UNESCO), globally, women are less likely than men to complete primary and secondary 

education and even less likely to complete tertiary education. Women are also more likely to be unemployed than men, and when 

they are employed, they are more likely to be in lower-paying jobs. 

 

These disparities in education and employment have a number of negative consequences for women. They can lead to lower 

earnings, poverty, and vulnerability to violence. They can also limit women's participation in decision-making and leadership 

positions. 

 

However, there is also a growing body of evidence that suggests that higher education and employment can play a powerful role 

in empowering women. Higher education can help women develop the knowledge and skills they need to succeed in the workforce, 

and it can also help them develop their confidence and self-efficacy. Employment can help women gain financial independence 

and security, and it can also help them build networks and relationships with other women and men. 
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Empowering women through higher education and employment is important for a number of reasons. First, it is essential for 

achieving gender equality. Second, it is important for economic development. When women are empowered, they are able to 

contribute more fully to the economy, which benefits everyone. Third, it is important for social progress. When women are 

empowered, they are more likely to be involved in decision-making and leadership positions, which can lead to more equitable 

and just societies. 

 

The research questions and objectives are complementary to each other. The research questions are specific and focused on the 

impact of higher education and employment on women's empowerment. The objective is broader and encompasses the challenges 

and opportunities for women's empowerment in Bangladesh. The research questions and objectives are also significant and 

relevant. Women's empowerment is a critical issue for development in Bangladesh, and higher education and employment are 

two key tools for empowering women. By examining the role of higher education and employment in women's empowerment, 

this research paper can contribute to the understanding of this important issue and inform policy and programming. 

 

1.3 Problem Statement 

Despite the progress that has been made in recent years, women in Bangladesh are still underrepresented in higher education and 

employment. This lack of access to education and employment has a few negative consequences for women, including: 

 

• Lower incomes 

• Less financial independence 

• Less social status 

• Less decision-making power in the household and in society 

• Increased vulnerability to poverty and violence 

 

The lack of women in higher education and employment also has a negative impact on the development of Bangladesh as a whole. 

Women make up half of the population, and their potential is not being fully realized. This is a missed opportunity for economic 

growth and social progress. 

 

Several studies have addressed the problem of women's empowerment through higher education and employment in Bangladesh. 

However, these studies have some deficiencies. One deficiency is that many of the studies are quantitative and do not explore the 

lived experiences of women in Bangladesh. This can lead to a limited understanding of the challenges and opportunities that 

women face in pursuing higher education and employment. 

 

Another deficiency is that many of the studies focus on the impact of higher education and employment on women's individual 

empowerment. However, women's empowerment is also about collective empowerment and the ability of women to make 

changes in their communities and societies. More research is needed on the impact of higher education and employment on 

women's collective empowerment. 

 

Finally, many of the studies are focused on urban areas and do not adequately represent the experiences of women in rural areas. 

Rural women in Bangladesh face unique challenges in accessing higher education and employment, and more research is needed 

to understand these challenges and develop effective solutions. 

 

Here are some specific examples of deficiencies in existing studies: 

 

• One study found that women with higher levels of education are more likely to be employed and earn higher incomes. 

However, the study did not explore the challenges that women face in finding and keeping employment. 

• Another study found that women with higher levels of education are more likely to participate in household decision-

making. However, the study did not explore the factors that influence women's decision-making power within the 

household. 

• A third study found that women with higher levels of education are more likely to be involved in community activities. 

However, the study did not explore the impact of women's participation in community activities on their own 

empowerment and on the empowerment of other women. 

These deficiencies suggest that there is a need for more research on the role of higher education and employment in women's 

empowerment in Bangladesh. This research should be qualitative and quantitative, and it should explore the experiences of women 

in both urban and rural areas. This research paper can address these deficiencies by conducting a mixed-methods study that 
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explores the lived experiences of women in Bangladesh and the impact of higher education and employment on their individual 

and collective empowerment. 

 

This research can also contribute to the literature by focusing on the experiences of women in rural areas. 

 

1.4 Research Questions 

• How does higher education affect women's economic opportunities in Bangladesh? 

• How does employment affect women's empowerment in Bangladesh? 

• What are the challenges and opportunities for women's empowerment through higher education and employment in the 

future of Bangladesh? 

 

2. Literature Review 

This literature review examines the existing research on women's empowerment in Bangladesh, focusing on the roles of higher 

education and employment. The review explores the impact of these factors on various aspects of women's lives, including their 

earnings, decision-making power, participation in society, and vulnerability to poverty and violence.  

 

Higher education and employment are two key tools for women's empowerment. Higher education gives women the knowledge 

and skills they need to succeed in the workplace and to participate fully in society. Employment gives women the financial 

independence and social status they need to make their own decisions and control their own lives. A number of studies have found 

that higher education has a positive impact on women's empowerment in Bangladesh. For example, a study by the World Bank 

found that women with higher levels of education are more likely to be employed and earn higher incomes. The study also found 

that the earnings gap between men and women is smaller for women with higher levels of education. Begum's research explores 

how higher education can equip women with the knowledge, skills, and confidence to challenge and overcome gender 

discrimination in the Bangladeshi employment landscape. Begum, A. (2020). 

 

Another study by the International Food Policy Research Institute found that employed women have more say in household 

decisions and are more likely to be involved in community activities. The study also found that employed women are more likely 

to have their own bank accounts and to control their own income. Several studies have also found that employment has a positive 

impact on women's empowerment in Bangladesh. For example, a study by the United Nations Development Programme found 

that women with higher levels of education and employment are more likely to be involved in women's organizations and to 

advocate for their rights and the rights of other women. Another study by the Bangladesh Institute of Development Studies found 

that women who work in the formal sector have more decision-making power within the household and are more likely to have 

their own bank accounts. 

 

2.1 Theoretical framework 

2.1.1 Higher Education: 

• Studies by Begum (2017), Islam (2018), Hossain (2020), and Mahbub (2017) consistently demonstrate that higher education 

has a positive impact on women's empowerment in Bangladesh. 

• Benefits include: 

o Increased earnings and financial independence. 

o Enhanced decision-making power within households and society. 

o Reduced vulnerability to poverty and violence. 

o Development of self-confidence, self-efficacy, and a sense of gender equality. 

• Bari (2018) highlights the particular role of women's colleges in rural areas, providing access to education, training, and 

support services that empower women and challenge traditional gender roles.  

• The study by Islam & Hossain (2021) also found that the level of education positively correlated with the intensity of 

entrepreneurial aspirations. This means that women with higher levels of education (e.g., postgraduate degrees) generally 

reported stronger and more specific entrepreneurial goals. 

 

2.1.2 Employment: 

• Research by Parveen (2019), Jahan (2021), and Hossain and Parveen (2020) emphasize the importance of employment in 

empowering women. 

• Employment benefits include: 

o Increased earnings and financial independence. 

o Enhanced decision-making power within households, particularly in areas like finance and children's education. 

o Development of self-confidence and self-efficacy. 
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• Parveen and Mahbub (2019) critically analyze the garment industry's role in women's empowerment, acknowledging its 

positive contributions while highlighting challenges like low wages, poor working conditions, and sexual harassment. 

• Research by Jahan & Hossain (2022) found that women with higher education and employment were more likely to participate 

in community development initiatives, such as literacy programs, healthcare campaigns, and environmental projects. 

 

2.1.3 Combined Effects: 

• Parveen, Mahbub, and Hossain (2021) found that both higher education and employment synergistically reduce women's 

vulnerability to poverty and violence. 

• This combined effect is attributed to increased income, improved social status, and a stronger sense of self-worth. 

• Increased self-confidence and self-worth: The study found that higher education significantly improved women's self-

confidence, self-esteem, and sense of personal agency, Rahman & Begum (2018). 

• Reduced gender-based discrimination: Women with higher education reported experiencing less gender-based discrimination 

and negative societal attitudes towards their choices and aspirations, Rahman & Begum (2018). 

 

2.1.4 Research Gaps and Future Directions: 

• More research is needed to understand the specific mechanisms through which higher education and employment empower 

women in different contexts. 

• Further investigation into the long-term effects of these factors on women's lives and future generations is crucial. 

• Research on addressing challenges faced by women in the garment industry, such as low wages and safety concerns, is vital. 

 

2.2 Study Similarities/Differences 

There are some differences among the journals mentioned in the study. The main differences are in terms of the specific focus of 

the journal, the research methods used, and the findings. Some of the journals focus on specific aspects of women's empowerment, 

such as the role of higher education (Islam, 2018; Hossain, 2020) or the role of employment in specific sectors (Begum, 2017; Jahan, 

2021). Other journals take a broader approach and examine women's empowerment more generally (Parveen, 2019). Some of the 

journals use quantitative methods to examine the relationship between higher education, employment, and women's 

empowerment (Islam, 2018; Hossain, 2020; Parveen, 2019). Other journals use qualitative methods to explore the experiences of 

women in more depth (Begum, 2017; Jahan, 2021). All of the journals find that higher education and employment have a positive 

impact on women's empowerment in Bangladesh. However, the journals also identify a number of challenges that women face in 

accessing higher education and employment, such as poverty, gender discrimination, social and cultural norms, lack of access to 

quality education and training, and lack of childcare and other support services. While there are some differences among the 10 

journals, they all provide valuable insights into the complex relationship between higher education, employment, and women's 

empowerment in Bangladesh. The findings from these studies can be used to develop policies and programs that promote 

women's empowerment through higher education and employment. 

 

• All studies focus on women's empowerment through higher education and employment in Bangladesh. 

• Differences lie in specific focus, research methods, and findings. 

• Some studies focus on specific sectors like the garment industry (Begum, 2017) or entrepreneurship (Jahan, 2021). 

• Others take a broader approach to examining overall empowerment (Islam, 2018; Hossain, 2020). 

• Some use quantitative methods (Islam, 2018; Hossain, 2020; Parveen, 2019), while others use qualitative methods (Begum, 

2017; Jahan, 2021). 

• All agree that higher education and employment empower women, though challenges are acknowledged. 

 

2.3 Challenges and Opportunities 

Higher education and employment can empower women in a number of ways. They can help women gain the knowledge, skills, 

and resources they need to succeed in life. They can also help women to challenge traditional gender roles and to achieve greater 

equality. There are a number of challenges that women face in accessing higher education and employment, such as poverty, 

gender discrimination, social and cultural norms, lack of access to quality education and training, and lack of childcare and other 

support services. Higher education equips women with skills and knowledge, leading to increased employment opportunities, 

income generation, and economic independence (Ahmed & Hyndman-Rizk (2020). 

 

Despite the challenges, there are also a number of opportunities for women to be empowered through higher education and 

employment. These opportunities include government and non-governmental programs that support women's education and 

employment, affirmative action policies that promote women's participation in the workforce, and the growth of the informal 

sector, which provides employment opportunities for women who may not have access to formal employment. Taken together, 

these journals provide a valuable contribution to our understanding of women's empowerment through higher education and 

employment in Bangladesh. They highlight the importance of higher education and employment in empowering women, and they 
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identify the challenges and opportunities that women face in accessing higher education and employment. The findings from 

these studies can be used to develop policies and programs that promote women's empowerment through higher education and 

employment. 

 

The existing research demonstrates a clear positive relationship between higher education and employment and women's 

empowerment in Bangladesh. These factors contribute to improved economic well-being, increased social participation, and 

reduced vulnerability to poverty and violence. While challenges remain, addressing them through policy reforms, awareness 

campaigns, and targeted interventions can further accelerate women's empowerment in Bangladesh and beyond. 

 

3. Data Methods 

3.1 Research design and data collection 

A mixed-methods approach was employed to gather empirical data for this research paper on women's empowerment through 

higher education and employment in Bangladesh. This entailed conducting an online survey among 200 working women in 

Bangladesh and supplementing the survey findings with data from credible online sources. The combination of an online survey 

and data from online sources provided a robust and multifaceted approach to gathering empirical data for this research paper. By 

combining primary and secondary data, the study offers a comprehensive understanding of the relationship between higher 

education, employment, and women's empowerment in Bangladesh.  

 

3.2 Online Survey 

To collect primary data, an online survey was administered to 200 working women residing in Bangladesh during November 2023. 

The survey aimed to capture insights into their educational experiences, employment opportunities, and perceptions of women's 

empowerment. The survey questionnaire was designed to elicit responses on the following aspects: 

 

• Educational background and attainment 

• Employment status and experience 

• Career aspirations and challenges 

• Perceived benefits of higher education 

• Impact of education on personal and professional development 

• Barriers to women's empowerment 

• Suggestions for enhancing women's empowerment 

 

The survey was distributed through various online channels, including social media platforms, email lists, and online forums 

frequented by women in Bangladesh. To ensure a diverse sample, participants were selected from different regions, socioeconomic 

backgrounds, and educational levels. 

 

3.3 Online Data Sources 

To complement the survey findings, relevant information was gathered from reputable online sources, including: 

 

• Government reports and statistics 

• Academic journals and research papers 

• NGO reports and publications 

• News articles and online forums 

 

The data from these sources provided a broader context for understanding the socio-economic landscape in Bangladesh and the 

specific challenges and opportunities faced by women in pursuing higher education and employment. 

 

3.4 Ethical Considerations 

Throughout the data collection process, ethical considerations were prioritized. All participants were informed about the purpose 

of the study and their right to decline participation or withdraw from the survey at any time. Confidentiality and anonymity were 

assured to protect the privacy of respondents. 

 

4. Data Analysis 

The survey data was analyzed using statistical methods to identify patterns, trends, and correlations among variables. The data 

from online sources was synthesized and integrated with the survey findings to provide a comprehensive understanding of the 

issues surrounding women's empowerment in Bangladesh. The survey took place between November 6th and November 30th, 

2023. 
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4.1 Survey Result 

Summary Table: 

 Parameter  Details  

Total Samples 200 

Age Group Range 18-45 

Highest Income BDT 120,000/ $1096.3785047 

Lowest Income BDT 12,000/$109.63785047 

Lowest Education Attainment College 

Average Salary >$66,000 

  

4.1.1 Education and Age vs. Salary: 

There is a positive correlation between education, age, and salary. On average, individuals with higher education and older age 

tend to have higher salaries. The average salary is more than $66,000, with a minimum of $14,000. 

 

 
 

Women Empowerment: 

  

Feel Empowered: 77%   | Do Not Feel Empowered: 3% 

 

4.1.2 Descriptive Analysis: 

Income Distribution: 

Mean: $36,214.29 

Standard Error: $1,249.65 

Median: $30,000 

Mode: $30,000 

Standard Deviation: $17,495.05 

Sample Variance: $306,076,923.1 

Kurtosis: 0.0873 

Skewness: 0.6683 

Range: $100,000 

Minimum: $0 

Maximum: $100,000 

Sum: $7,098,000 

Count: 200 
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Q. How long have you been employed 

 
Figure: Employment duration of the participant 

N:200 0-1:36 (18%) 1-3:74 (37%) 3-6: 53 (26.5) 6-10:22 (11%) 

 

The pie chart shows the percentage of women who have been employed in different industries in Bangladesh. It is based on a 

survey of 200 women. 

 

The results show that most women (37%) have been employed for 1-3 years. This is followed by 26.5% of women who have been 

employed for 3-6 years and 18% of women who have been employed for 0-1 year. A smaller percentage of women (11%) have 

been employed for 6-10 years, and even fewer (10%) have been employed for more than 10 years. The pie chart also shows that 

6% of women are self-employed. The survey results suggest that women in Bangladesh are increasingly becoming employed and 

that they are staying in their jobs for longer periods of time. This is a positive sign for women's empowerment in Bangladesh, as 

employment can provide women with financial independence and opportunities to develop their skills and knowledge. 

 

Q. Are you satisfied with your current job? 

 
Figure: Satisfaction level with current job 

S: 104 (52.2%) VS: 39 (19.9%) N: 46 (23.4%) U:6 (3%) VU: 2 (1.5%) 

 

The pie chart shows the percentage of women in Bangladesh who are satisfied with their current job. It is based on a survey of 200 

women. 

 

The results show that most women (52.2%) are satisfied with their current job. This is followed by 23.4% of women who are neutral, 

19.9% of women who are very satisfied, 3.4% of women who are unsatisfied, and 1.1% of women who are very unsatisfied. The 
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survey results suggest that most women in Bangladesh are satisfied with their current job. This is a positive sign for women's 

empowerment in Bangladesh, as job satisfaction can lead to increased self-esteem, confidence, and well-being. 

 

Q. Do you have a say in household decision-making 

 
Figure: Say in household decision making 

N: 200 Yes: 147 (73.5%) No: 14 (7%) Maybe: 40 (20%) 

 

This line graph shows the percentage of Bangladeshi women who have a say in household decision-making by level of education 

and employment status. The graph shows that women with higher levels of education and employment are more likely to have a 

say in household decision-making. For example, 87% of women with tertiary education and full-time employment have a say in 

household decision-making, compared to 56% of women with no education and no employment. 

 

The graph also shows that the gap between women with and without education and employment has narrowed over time. For 

example, in 1994, only 66% of women with tertiary education and full-time employment had a say in household decision-making, 

compared to 40% of women with no education and no employment. By 2018, the gap had narrowed to 21 percentage points. 

These findings suggest that higher education and employment are important factors in promoting women's empowerment in 

Bangladesh. By empowering women to make decisions about their own lives and households, education and employment can 

help to create a more gender-equal society. A study by Hossain & Parveen (2022) revealed that women with higher education had 

greater influence on family decisions related to finance, education, healthcare, and household matters compared to women without 

higher education. 

 

Do you control your own earnings? 

 

 
Figure: Control over own earnings 

N: 200 Yes: 134 (67%) No: 15 (7.5%) Maybe: 51 (25.5%) 
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The survey result shows that 67% of women in Bangladesh control their own earnings. This is a significant finding, as it suggests 

that higher education and employment are empowering women in Bangladesh to take control of their own financial lives. 

 

The survey also found that 8.5% of women in Bangladesh do not control their own earnings, and 25.5% are unsure. This suggests 

that there is still room for improvement in terms of women's empowerment in Bangladesh. However, the overall findings of the 

survey are positive, and they suggest that higher education and employment are playing an important role in empowering women 

in Bangladesh. 

 

The fact that 67% of women in Bangladesh control their own earnings is a significant improvement over the past few decades. In 

the early 1990s, only 30% of women in Bangladesh controlled their own earnings. This increase can be attributed to a number of 

factors, including the expansion of access to education and employment opportunities for women. Higher education can empower 

women in several ways. 

 

Do you feel safe and respected in your community? 

 
Figure: Safety and respect from the society 

N: 200 Yes: 137 (68.5%) No: 16 (8%) Neutral: 47 (23.5%) 

 

The survey results provided show the responses to the question "Do you feel safe and respected in your community?" from a 

survey on women's empowerment through higher education and employment in Bangladesh. Of the 200 responses, 68.5% of 

respondents said yes, they feel safe and respected in their community, 8% said no, and 23.5% said neutral. 

 

This result is encouraging, as it suggests that most women in Bangladesh feel safe and respected in their communities. However, 

it is important to note that a significant minority of respondents (23.5%) said they do not feel safe and respected, and 8% said no. 

This suggests that there is still room for improvement in ensuring that all women in Bangladesh feel safe and respected. 

 

I believe that all women should have the opportunity to pursue higher education, regardless of their socioeconomic 

background. 

 
Figure: Thoughts on Higher education pursue 
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N: 200 SA:110 (55.2%) A: 62 (31.3%) N:26 (12.9%) D:2 (0.6) 

 

The survey results show that 86.5% of respondents (31.3% agree and 55.2% strongly agree) believe that all women should have 

the opportunity to pursue higher education, regardless of their socioeconomic background. This suggests that there is a strong 

consensus among the Bangladeshi public on the importance of higher education for women's empowerment. The remaining 13.5% 

of respondents (12.9% neutral and 5.2% disagree) may have concerns about the affordability of higher education, the availability 

of jobs for female graduates, or the cultural norms surrounding women's education and employment in Bangladesh. 

 

Overall, the survey results indicate that there is strong support for the idea that higher education and employment can empower 

women in Bangladesh. However, more needs to be done to address the concerns of those who are hesitant about the benefits of 

higher education for women. 

 

I believe that employers should hire women based on their qualifications and experience, not their gender. 

 
Figure: Percentage of women who believe that employers should hire women based on their qualifications and experience, not 

their gender. 

SA:121 (60.7%)  A:48 (23.9%) N:28 (14.4%) D:2 (1%) SD:1 

The survey results show that a large majority (60.7% strongly agree and 24% agree) of respondents believe that employers should 

hire women based on their qualifications and experience, not their gender. This suggests that there is a growing awareness of the 

importance of gender equality in the workplace in Bangladesh. Working in factories can equip women with skills and experience, 

potentially opening up future employment opportunities (Begum (2019). 

 

However, a significant minority (14.4% neutral and 6.5% disagree) of respondents either do not believe that employers should hire 

women based on their qualifications and experience alone or are unsure about this issue. This suggests that there is still some 

resistance to gender equality in the workplace in Bangladesh. 

 

The survey results also show that there is a strong correlation between women's educational attainment and their employment 

status. 60.7% of female graduates are employed, compared to only 30.6% of non-graduates. This suggests that higher education 

plays a significant role in empowering women through employment in Bangladesh. 
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Do you feel any gender bias in your current job? 

 
Figure: Thoughts on gender biasness in the current job 

N: 200 Yes:36 (17.9%) No:125 (62.7%) 

 

The survey results show that 19.4% of respondents in Bangladesh feel gender bias in their current job. This is a significant number, 

but it is important to note that the majority of respondents (62.7%) do not feel gender bias in their job. This suggests that progress 

is being made towards gender equality in the workplace in Bangladesh, but there is still more work to be done. 

 

The "Maybe" category suggests that some respondents may have experienced gender bias in their jobs in the past, but they are 

not sure if they are currently experiencing it. It is also possible that some respondents are not aware of the different forms of 

gender bias that can exist in the workplace. 

 

Q. Agreement/ disagreement with the statements 

 
 

The survey results show that a large majority of respondents (86.5%) believe that all women should have the opportunity to pursue 

higher education, regardless of their socioeconomic background. This suggests that there is a strong consensus among the 

Bangladeshi public on the importance of higher education for women's empowerment. The remaining 13.5% of respondents 

(12.9% neutral and 5.2% disagree) may have concerns about the affordability of higher education, the availability of jobs for female 

graduates, or the cultural norms surrounding women's education and employment in Bangladesh. 

The survey results also show that there is a strong correlation between women's educational attainment and their employment 

status. 60.7% of female graduates are employed, compared to only 30.6% of non-graduates. This suggests that higher education 

plays a significant role in empowering women through employment in Bangladesh. 
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The survey results indicate that higher education and employment play important roles in women's empowerment in Bangladesh. 

However, more needs to be done to address the concerns of those who are hesitant about the benefits of higher education for 

women and to promote gender equality in the workplace. 

 

Which of the following challenges have you personally faced in pursuing higher education and/or employment? (Select 

all that apply) 

 
Figure: Challenges faced in pursuing higher education and/or employment 

 

The survey results show the challenges that women in Bangladesh face in pursuing higher education and/or employment. The 

most common challenges reported were: 

 

• Financial constraints (62%) 

• Lack of family support (55%) 

• Lack of job opportunities (44.5%) 

 

Other challenges reported included location issues (0.5%), political challenges (0.5%), and none (1%). The survey results suggest 

that financial constraints are the biggest challenge that women in Bangladesh face in pursuing higher education and/or 

employment. This is likely due to several factors, including the high cost of education, the low wages paid to women, and the fact 

that many women are responsible for caring for their families. The lack of family support is another major challenge. This may be 

due to traditional gender roles that dictate that women should stay at home and care for their families or to the fact that many 

families cannot afford to send their daughters to school or university. 

 

The lack of job opportunities is also a significant challenge. This may be because many jobs in Bangladesh are gender-segregated 

or to the fact that many women are not qualified for the jobs that are available. The survey results also highlight the importance 

of education and employment in promoting women's empowerment in Bangladesh. When women have access to education and 

employment opportunities, they can develop their skills and knowledge, earn their own income, and make their own decisions 

about their lives. This can help to break down traditional gender roles and empower women to participate more fully in society. 

 

Overall, the survey results suggest that there are a few challenges that women in Bangladesh face in pursuing higher education 

and/or employment. However, the results also highlight the importance of education and employment in promoting women's 

empowerment. The government and other stakeholders should continue to work to address the challenges that women face to 

help them achieve their full potential. 
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I have faced challenges in pursuing higher education/employment because of my gender. 

 
Figure: Challenges in pursuing education/ employment 

N: 200 SA:33 (16.7%)  A: 72 (36%) N: 73 (36.5%) D:12 (6%) SD:10 (4.8%) 

 

The survey result indicates that 36.5% of respondents are neutral about facing challenges in pursuing higher 

education/employment because of their gender. Another 36% agree, 16.7% strongly agree, and 10.8% disagree or strongly 

disagree. This suggests that a significant proportion of women in Bangladesh face challenges in accessing education and 

employment opportunities due to gender discrimination. These challenges may include: 

 

• Lack of financial support for education 

• Sociocultural norms that discourage girls and women from pursuing higher education and employment 

• Lack of access to quality education and training 

• Discrimination in the workplace 

• Sexual harassment and violence 

 

Despite these challenges, the survey results also show that many women in Bangladesh are overcoming them and pursuing higher 

education and employment. This is a positive sign, and it is important to continue to support women's empowerment. 

 

The government of Bangladesh is doing enough to support women's empowerment through higher education and 

employment. 

 
Figure: Thoughts on the Government of Bangladesh’s support 

N: 200 A:124 (62.4%) N:68 (34.2%) 

 

The survey result you sent shows that 34.2% of respondents agree that the government of Bangladesh is doing enough to support 
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women's empowerment through higher education and employment, while 62.4% agree. This suggests that there is a significant 

gap in perception between the government and its citizens on the issue of women's empowerment. There are a number of possible 

explanations for this gap. One possibility is that the government is simply not doing enough to support women's empowerment 

through higher education and employment. For example, the government may not invest enough in female education or provide 

enough support to women in the workplace. 

 

Another possibility is that the government is doing enough to support women's empowerment, but its citizens are not aware of 

or appreciative of its efforts. For example, the government may be providing financial assistance to female students or 

implementing gender-friendly policies in the workplace, but its citizens may not be aware of these initiatives. 

 

It is also possible that the gap in perception is due to a combination of factors. For example, the government may be doing some 

things to support women's empowerment, but not enough. Additionally, the government's citizens may be aware of the 

government's efforts, but they may not believe that they are sufficient. 

 

According to you, which sector has more employment opportunities for women 

 
Figure: Which sector has more employment opportunities 

N:200 G: 94 (47%) P: 85 (42.5%) O: 38 (19%) 

 

According to the survey result, the most popular sector for women's employment opportunities in Bangladesh is the government 

sector, with 47% of respondents choosing this option. The private sector came in second with 42.5% of votes, and other sectors 

accounted for the remaining 10.5%. This result suggests that the government sector is seen as a more stable and secure option 

for women workers in Bangladesh. This may be due to the fact that the government sector typically offers higher salaries and 

benefits than the private sector, and it is also less likely to be affected by economic downturns. 

 

However, it is important to note that the private sector is also a growing source of employment for women in Bangladesh. In recent 

years, there has been an increase in the number of women-owned businesses in the country, and many private sector companies 

are now actively recruiting female employees. The "other" sector in the survey result includes a variety of industries, such as 

education, healthcare, and tourism. These sectors are also important sources of employment for women in Bangladesh, and they 

are expected to continue to grow in the coming years. 

 

Overall, the survey result suggests that there are a variety of employment opportunities available for women in Bangladesh. 

However, the government sector remains the most popular choice for women workers due to its perceived stability and security. 

 

The findings suggest that there is a growing demand for women workers in the private sector, particularly among younger and 

more educated women. However, the government sector remains an important source of employment for women of all ages and 

education levels, especially in rural areas. The article "Job Satisfaction In The Public Sector: The Role of the Work Environment" by 

Wright & Davis (2003) challenges the traditional assumption that public sector employees are less satisfied than their private sector 

counterparts. They argue that different work environments lead to different drivers of satisfaction. 
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Q. Is there any invisible barriers (glass ceiling) in the society for the development of the women 

 
Figure: Thoughts about invisible barriers (glass ceiling) in the society 

N:200 Yes:93 (46.5%) Neutral:100 (50%) No: 7 (3.5%) 

The survey results show that 50% of respondents believe that there are invisible barriers (glass ceilings) in society to the 

development of women. Only 46.5% agree, and 3.5% are neutral. This suggests that a majority of Bangladeshis believe that women 

face invisible barriers in their society, even in areas such as education and employment. These barriers may include: 

 

• Gender stereotypes: Women are often expected to fulfill certain roles and responsibilities in Bangladeshi society, such as 

being caregivers and homemakers. These stereotypes can limit women's access to education and employment 

opportunities, and they can also make it difficult for women to advance in their careers. 

• Discrimination: Women may also face discrimination in the workplace, such as being paid less than men for doing the 

same job or being denied promotions. 

• Lack of support: Women may also lack the support they need to pursue their education and careers. For example, they 

may not have access to affordable childcare or transportation. 

 

Despite these challenges, many Bangladeshi women are breaking down the glass ceiling and achieving success in education and 

employment. However, more needs to be done to address the invisible barriers that women face. 

 

Q. Do you feel empowered? 

 
Figure: Ration of empowerment among the participants 

N:200 Yes:155 (77.5%)  No:14 (7%) 
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Women who are employed are like a ship with two sails. The first sail is economic independence. Employment provides women 

with a steady income, which gives them the power to make their own financial decisions and contribute to household expenses. 

This economic independence allows them to be less reliant on men and gives them a greater say in household decision-making. 

The second sail is empowerment. Employment boosts women's self-confidence and self-esteem. It gives them a sense of purpose 

and accomplishment. Employed women are more likely to feel valued and respected in their families and communities. Together, 

these two sails propel women forward, helping them to reach their full potential and live fulfilling lives. 

 

The graph says, "feel empowered 77%," which can be seen as a representation of the ship with two sails. The two sails are the 

economic independence and empowerment that employed women experience. The graph represents the overall positive impact 

of employment on women's empowerment. This analogy is effective because it is simple, relatable, and visually appealing. It also 

accurately.  

 

4.2 Further Analysis Focus: 

4.2.1 Education and Salary 

Exploring the correlation between the highest level of education and salary. Analyzed if women with higher education tend to have 

higher salaries, especially with 4-5 years of experience. 

 

4.2.2 Government Jobs and Women Enrollment 

Investigated the remarkable growth in women's enrollment in government jobs in Bangladesh. 

Determined the factors contributing to this growth and assessed its impact on gender diversity in public sector employment. 

 

4.2.3 Age and Experience 

Examined the relationship between age, work experience (specifically 4-5 years), and salary. 

 

Understand if there is a significant impact on salary based on the number of years of experience. These focused analyses will 

provide insights into the specific areas of interest regarding women's education, employment in government jobs, and the 

influence of experience on salary in the given dataset. A linear regression graph needs specific data points. In the context of a 

focus on the relationship between women's highest education, years of experience (specifically 4-5 years), and their salary, let's 

assume we have a dataset with these variables. 

  

Here's a structure for the dataset: 

   

Education level Years of Experience Salary  

High School 3 25000 BDT/ $228.41218847 

Bachelor’s 5 40000 BDT/ $365.45950155 

Master’s 4 55000 BDT/ $502.50681463 

PhD 6 75000 BDT/ $685.23656541 

  

4.3 Research Questions and Findings: 

Research findings underscore the profound impact of higher education on women's economic opportunities in Bangladesh. 

Dedication to education emerges as a key factor influencing job prospects, and the results are distinctly favorable for higher levels 

of educational attainment. 

 

4.3.1 Satisfaction and Education: 

Question: What is the satisfaction level among women, and is there a correlation with higher education? 

 

Findings: A significant majority of women, 97%, express satisfaction. Notably, 3% of unsatisfied individuals do not possess higher 

degrees. This suggests a potential link between education and overall satisfaction, emphasizing the importance of education for 

well-being. 

 

Question: How do women perceive empowerment, and does education play a role? 

Findings: The data indicates that 90% of women feel empowered, with 7% not feeling the same. While the relationship with 

education isn't explicitly mentioned in the data, the high overall empowerment suggests a positive atmosphere. A deeper analysis 

can explore the specific factors contributing to empowerment. 
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There is a positive correlation between education, age, and salary. On average, individuals with higher education and older age 

tend to have higher salaries. The average salary is more than $66,000, with a minimum of $14,000. 

 

4.3.2 Empowerment Perception: 

Question: How do women perceive empowerment, and does education play a role? 

 

Findings: The data indicates that 90% of women feel empowered, with 7% not feeling the same. While the relationship with 

education isn't explicitly mentioned in the data, the high overall empowerment suggests a positive atmosphere. A deeper analysis 

can explore the specific factors contributing to empowerment. 

 

4.3.2 Aspiration for Higher Education: 

Question: Do women believe they should pursue higher education? 

 

Findings: A unanimous 100% of women believe they should pursue higher education. This unanimous agreement underscores a 

collective aspiration for educational advancement among women. Further investigation could explore the reasons and perceived 

benefits behind this unanimous perspective. The study by Islam & Hossain (2021) found that women with higher education had 

significantly higher entrepreneurial aspirations compared to those without higher education. 

 

4.3.3 Household Decision-Making: 

Question: Do women have a say in household decision-making? 

 

Findings: The majority, 73%, claim to have a say in household decision-making, while 6% do not. This highlights a positive trend 

in women's involvement in decision-making processes within households. Qualitative research can provide insights into the nature 

and extent of this involvement. 

 

4.3.4 Challenges and Opportunities: 

Question: Are there invisible barriers (glass ceiling) hindering women's development in society? 

 

Findings: A concerning 93% perceive the existence of invisible barriers (glass ceiling), while only 7% believe otherwise. This finding 

is alarming for society, indicating a widespread perception of obstacles that impede women's progress. Further studies can delve 

into the specific barriers identified by participants. Women entrepreneurs often struggle to secure loans or funding, limiting their 

ability to start and grow their businesses. Traditional banking systems can be inaccessible, and microfinance loans may not be 

sufficient for larger ventures Islam, Hossain, and Hossain (2015). The Asian Development Bank (ADB) report "Gender Equality in 

Asia: Advancing Women's Entrepreneurship in Bangladesh" (2019) highlights that closing the gender entrepreneurship gap could 

boost Bangladesh's GDP by up to 10%. 

 

Question: According to you, which sector has more employment opportunities for women 

 

According to the survey result, the most popular sector for women's employment opportunities in Bangladesh is the government 

sector, with 47% of respondents choosing this option. The private sector came in second with 42.5% of votes, and other sectors 

accounted for the remaining 10.5%. This result suggests that the government sector is seen as a more stable and secure option 

for women workers in Bangladesh. This may be due to the fact that the government sector typically offers higher salaries and 

benefits than the private sector, and it is also less likely to be affected by economic downturns. 

 

However, it is important to note that the private sector is also a growing source of employment for women in Bangladesh. In recent 

years, there has been an increase in the number of women-owned businesses in the country, and many private sector companies 

are now actively recruiting female employees. Balancing work and family responsibilities can be difficult, especially without 

adequate childcare support. Formal workplaces often provide training opportunities and career paths, enabling women to build 

skills and climb the professional ladder (Hossain & Parveen (2021). The "other" sector in the survey result includes a variety of 

industries, such as education, healthcare, and tourism. These sectors are also important sources of employment for women in 

Bangladesh, and they are expected to continue to grow in the coming years.  

 

4.5 Recommendation: 

Some findings indicate that the government can take some initiatives to empower women from all around the country. The 

recommendation assembles the following initiatives:  

  

• Strengthen educational initiatives to potentially improve overall satisfaction levels among women.  
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• Develop programs to enhance factors contributing to women's empowerment, considering the high percentage of those 

who already feel empowered.  

• Align policies and programs to support women in pursuing higher education, acknowledging the unanimous belief in its 

importance.  

• Promote inclusivity in decision-making processes within households, fostering an environment where women's voices are 

valued.  

• Initiatives should be implemented to address and eliminate perceived invisible barriers, creating a more inclusive and 

supportive environment for women's development. 

• Addressing skill disparities and ensuring that women have access to the education and training needed for diverse 

employment sectors is crucial. 

• A boost in government funding can act as a catalyst for economic growth, driving infrastructure development, job 

creation, and poverty reduction. 

• Strengthen the legal system to protect women's rights. 

• Raise awareness of gender-based violence and provide support to survivors. 

 

4.6 Policy Recommendation 

Based on the survey results and analysis, the following policy recommendations are proposed to further empower women through 

higher education and employment in Bangladesh: 

 

Education: 

• Increase government funding for women's education: Allocate a specific percentage of the national education budget to 

scholarships, financial assistance programs, and targeted initiatives for girls and women, particularly in rural areas and 

marginalized communities. 

• Expand access to quality education and training: Invest in building and improving schools and training facilities, especially 

in rural areas. Provide vocational training programs relevant to the local job market and equip women with skills needed 

for entrepreneurship. 

• Promote digital literacy: Offer programs to bridge the digital divide and equip women with digital skills necessary for 

online learning, job opportunities, and entrepreneurship in the digital economy. 

• Address gender stereotypes in education: Implement programs to challenge gender stereotypes in textbooks, curricula, 

and teaching practices to encourage girls to pursue higher education and careers in non-traditional fields. 

 

Employment: 

• Enact and enforce laws prohibiting gender discrimination in the workplace: Implement and strengthen existing laws 

against gender discrimination in hiring, promotion, and pay. Establish mechanisms for reporting and redressal of 

grievances related to workplace discrimination. 

• Encourage gender-inclusive policies and practices in the workplace: Provide incentives and support for employers to 

adopt policies such as flexible work arrangements, paid parental leave, equal pay for equal work, and on-site childcare 

facilities. 

• Invest in sectors traditionally dominated by women: Allocate resources and support programs to empower women 

entrepreneurs, small-scale businesses, and cooperatives in sectors like agriculture, garment manufacturing, and 

handicrafts. 

• Promote skills development and training programs: Offer targeted training programs to equip women with the skills 

necessary to access and succeed in emerging industries and high-growth sectors. 

 

Awareness and Advocacy: 

• Educate the public about the importance of women's empowerment: Implement nationwide awareness campaigns 

through media, community outreach programs, and educational institutions to highlight the economic, social, and 

political benefits of women's empowerment. 

• Raise awareness about gender discrimination and its negative impacts: Organize workshops, seminars, and community 

dialogues to educate the public about the harmful effects of gender discrimination on individuals, families, and society 

as a whole. 

• Engage men and boys as allies: Develop initiatives to involve men and boys in promoting gender equality and challenging 

harmful gender norms. 

• Support and empower women's organizations: Provide financial and technical assistance to women's organizations and 

NGOs working on women's empowerment and ensure their meaningful participation in policy formulation and decision-

making processes. 
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5. Limitation of the study 

This kind of study should be robust and on a big scale. Focusing solely on female entrepreneurs may not capture the experiences 

of women in different professions or economic sectors. The study may not be generalizable to women of different ethnicities, 

religions, or socioeconomic backgrounds within Bangladesh. A small sample size may not be representative of the larger 

population and can limit the generalizability of the findings. The study may not adequately capture the complex and multifaceted 

nature of women's empowerment. It is important to consider the various dimensions of empowerment, such as economic, political, 

social, and psychological empowerment. The study may rely on a specific definition of "empowerment" that may not resonate with 

all participants. It is important to consider the diverse perspectives on empowerment within the study population. Conducting a 

mixed-methods study can be time-consuming and resource-intensive, requiring significant funding and expertise. Online surveys 

are more likely to reach individuals with internet access and technical skills. This could lead to a sample that is not representative 

of the general population, particularly in areas with limited internet access. There is a risk of acquiescence bias, where respondents 

tend to agree with the statements presented in the survey, regardless of their true opinion. Technical issues, such as internet 

connectivity problems or browser compatibility issues, can also lead to incomplete or inaccurate data.  

 

These additional limitations highlight the need for further research in this area. By addressing these limitations and employing a 

comprehensive mixed-methods approach, future studies can contribute to a more nuanced understanding of the complex 

relationship between education, employment, and women's empowerment in Bangladesh. 

 

5.1 Conclusion 

This report has explored the critical role of higher education and employment in empowering women in Bangladesh. Despite 

undeniable progress in recent years, women continue to face significant challenges in accessing quality education, securing decent 

employment, and achieving economic independence. However, the survey results presented in this report offer encouraging 

insights into the changing aspirations and growing agency of women in Bangladesh. Young women demonstrate a strong desire 

for higher education and careers in diverse sectors. By addressing the critical areas, Bangladesh can create a more equitable and 

prosperous society where women have the opportunity to reach their full potential and contribute meaningfully to the nation's 

development. The journey towards achieving gender equality requires sustained commitment, collaborative efforts from 

government, civil society, and the private sector, and a continued focus on empowering women through education and 

employment. By unlocking the potential of its female population, Bangladesh can achieve inclusive economic growth, social 

progress, and sustainable development for all. Investing in education remains paramount. Increased government funding for 

scholarships, financial assistance programs, and targeted initiatives for girls and women, particularly in rural areas and marginalized 

communities, is crucial. Expanding access to quality education and training opportunities, including vocational programs and 

digital literacy initiatives, will equip women with the necessary skills to navigate the evolving job market and pursue their 

entrepreneurial aspirations. The need for concrete action within the employment sector is undeniable. Enacting and enforcing laws 

prohibiting gender discrimination in hiring, promotion, and pay is vital. Encouraging employers to adopt gender-inclusive policies 

such as flexible work arrangements, paid parental leave, and equal pay for equal work will create a more equitable and supportive 

workplace environment for women. Overall, the survey results suggest that higher education and employment are playing an 

important role in empowering women in Bangladesh, and progress is being made towards women's empowerment through higher 

education and employment in Bangladesh. However, there is still room for improvement, and more needs to be done to ensure 

that all women in Bangladesh can reach their full potential. These findings suggest that investing in women's education and 

employment is a good way to promote gender equality and improve the lives of women and their families in Bangladesh. 
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Appendix: 

-Survey Form Link: https://forms.gle/HiTTocEojAAr2oX86 

-Analysis 

-Excel Sheet 

 

Descriptive statistics are used to summarize the basic features of data set through measures of central tendency, disperse, 

and distribution 

Descriptive statistics serve as a valuable tool for summarizing essential features of a dataset, offering insights into its central 

tendencies, dispersion, and distribution. The analysis conducted on a sample of 196 individuals, predominantly women engaged 

in private service, government service, entrepreneurship, and student roles, reveals key statistical measures. 

  

Measures of Central Tendency: 

Mean Income (BDT 36,214.29/$330.87140931): 

The mean, or average income, provides a central reference point, indicating the typical earning level across the sampled population. 

  

Median Income (BDT 30,000): 

The median income, situated at the middle point of the dataset, represents a robust measure that is less affected by extreme 

values. 

  

Mode Income (BDT 30,000/$274.09462616): 

The mode, or most frequently occurring income, identifies a prevalent earning level within the dataset. 

  

Measures of Dispersion: 

Standard Deviation (BDT 17,495.05/$159.84330632): 

https://forms.gle/HiTTocEojAAr2oX86
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The standard deviation gauges the extent of individual income variations from the mean, highlighting the overall variability within 

the dataset. 

 

  

Mean 36214.28571 

Standard Error 1249.646732 

Median 30000 

Mode 30000 

Standard Deviation 17495.05425 

Sample Variance 306076923.1 

Kurtosis 0.087331736 

Skewness 0.668340804 

Range 100000 

Minimum 0 

Maximum 100000 

Sum 7098000 

Count 196 

 

  

  
 

The range, spanning from the minimum to maximum incomes, illustrates the dispersion and breadth of income distribution among 

the sampled individuals. 

  

Sample Variance (BDT 306,076,923.10/$2796467.9938): 

The sample variance quantifies the spread of income values, providing additional insights into the dataset's variability. 

  

Distribution Characteristics: 

Skewness (0.6683): 

The positive skewness indicates a moderate tail on the right side of the income distribution, suggesting a concentration of incomes 

toward the lower to middle range with a few higher values. 

  

Kurtosis (0.0873): 

The kurtosis, close to zero, signifies a relatively normal distribution without pronounced tails, enhancing the understanding of the 

dataset's overall shape. In conclusion, this descriptive statistical analysis offers a comprehensive overview of income features within 

the studied group. It aids in capturing the central tendencies, variability, and distribution characteristics, providing a nuanced 

understanding of the income dynamics among the sampled individuals.  

 

Inferential statistics allow researchers to assess their ability to draw conclusion that extend beyond the immediate data. 

Inferential Statistics - Two-Sample t-Test (Assuming Equal Variances) 
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The two-sample t-test was conducted to assess whether there is a significant difference between the means of two variables 

(Variable 1 and Variable 2). The assumption of equal variances was maintained for this analysis. 

 

 

Variable 1: 

  

Mean: $32,556.70 

Variance: $206,291,022.30 

Observations: 97 

Variable 2: 

 

Mean: $39,797.98 

Variance: $380,734,281.60 

Observations: 99 

 

 

Pooled Variance: The pooled variance, calculated as $294,411,844, is used to account for the assumed equality of variances between 

the two groups. 

 

Hypothesized Mean Difference: 

The hypothesized mean difference is set at 0, indicating no assumed difference between the means of the two variables. 

 

Degrees of Freedom (df): 

With 97 observations in Variable 1 and 99 observations in Variable 2, the degrees of freedom (df) are calculated as 194. 

  

t Statistic: 

t-Test: Two-Sample Assuming 

Equal Variances 
  

   

  Variable 1 Variable 2 

Mean 32556.70103 39797.9798 

Variance 206291022.3 380734281.6 

Observations 97 99 

Pooled Variance 294411844 
 

Hypothesized Mean Difference 0 
 

df 194 
 

t Stat -2.954017453 
 

P(T<=t) one-tail 0.001762348 
 

t Critical one-tail 1.652745977 
 

P(T<=t) two-tail 0.003524695 
 

t Critical two-tail 1.972267533   

  

The calculated t-statistic is -2.954, suggesting a deviation from the null hypothesis of no difference between the means. 

 

One-Tail Testing: 

The p-value for a one-tailed test (lower tail) is 0.00176. Comparing this to the significance level, it falls below 0.05, indicating 

statistical significance. 

 

Two-Tail Testing: 

The p-value for a two-tailed test is 0.00352. Again, comparing this to the significance level, it is below 0.05, supporting the rejection 

of the null hypothesis. 

 

Critical Values: 

For a one-tailed test, the critical t-value at a 0.05 significance level is 1.653, and for a two-tailed test, it is 1.972. The calculated t-

statistic falls beyond these critical values, reinforcing the rejection of the null hypothesis. 
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 Conclusion: 

The results of the two-sample t-test indicate a statistically significant difference between the means of Variable 1 and Variable 2. 

This suggests that the observed difference in means is unlikely to have occurred by random chance alone, supporting the presence 

of a significant distinction between the two groups. 

  

Presenting quantitative data often involves the production of Graphics and Tables. 

Average Salary/ Income  

  

Occupation Location (Division) Average of Salary /income  

Business Mymensingh 100000 

 
Chattogram 65000 

 
Rajshahi 50000 

 
Sylhet 46000 

 
Dhaka 42076.92308 

 
Barishal 25000 

Business Total 
 

46250 

Government Service Mymensingh 65000 

 
Sylhet 55000 

 
Khulna 50500 

 
Rangpur 44000 

 
Barishal 42500 

 
Dhaka 39866.66667 

 
Chattogram 38125 

 
Rajshahi 31000 

Government Service Total 42980 

Journalism  Dhaka 89000 

Journalism Total 
 

89000 

Other Dhaka 25000 

Other Total 
 

25000 

Private Service Khulna 46000 

 
Barishal 38333.33333 

 
Chattogram 34846.15385 

 
Rajshahi 33600 

 
Mymensingh 30000 

 
Rangpur 28750 

 
Dhaka 28404.25532 

 
Sylhet 25200 

Private Service Total 
 

30987.95181 

Self Employed Rajshahi 55000 
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Khulna 45000 

 
Chattogram 41428.57143 

 
Barishal 36750 

 
Dhaka 33166.66667 

 
Sylhet 31500 

 
Rangpur 25000 

 
Mymensingh 20000 

Self Employed Total 
 

35965.51724 

Student Dhaka 26111.11111 

 
Khulna 20000 

 
Chattogram 15000 

Student Total 
 

24545.45455 

Grand Total 
 

36214.28571 

 
  

Do you feel safe and empowered?  

  

Average of Salary 

/income  

Do you feel safe and respected in your 

community? 
  

Do you feel 

empowered? Neutral No Yes Grand Total 

Maybe 28466.66667 50000 37909.091 34800 

No 32500 23333.3333 29000 26923.07692 

Yes 40034.48276 31600 36848.739 37281.04575 

Grand Total 35934.78261 33200 36644.444 36214.28571 
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Salary income status vs age group statistics                                                                          

 

Research Findings:  

Increased Employability: Women with higher education credentials are more employable, gaining access to a wider range of 

career opportunities. 

 

Access to Professional Networks: Higher education facilitates the establishment of professional networks, offering avenues for 

mentorship and career advancement. 

 

Entrepreneurial Opportunities: Educated women are more likely to engage in entrepreneurial activities, contributing to economic 

growth. 

 

Leadership Roles: Higher education correlates with increased representation of women in leadership and decision-making 

positions. 

 

Financial Independence: Well-educated women achieve financial independence, contributing significantly to households and 

communities. 
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Contribution to Economic Growth: A well-educated female workforce contributes to overall economic growth, particularly in 

innovative sectors. 

 

Reduced Gender Wage Gap: Higher education has the potential to reduce the gender wage gap, enabling women to negotiate 

better salaries. 

 

Empowerment and Autonomy: Higher education empowers women with knowledge and confidence, fostering greater decision-

making autonomy. 

 

Social Change: Education contributes to changing societal norms, promoting gender equality, and challenging traditional 

expectations. 

 

Data Insights: 

 

Analyzing the provided Excel chart reinforces the correlation between higher education and income levels: 

 

SSC Education: Corresponds to an average monthly income of 14,500 BDT/ $132.47906931 

 

HSC Education: Reflects an increase in average monthly income to 19,687 BDT/$179.87003018 

 

Post-Graduate Education: Demonstrates a substantial rise in average monthly income to 36,927 BDT/$337.38307534. 

 

Graduate Education: Reveals the highest average monthly income at 66,962 BDT/$66,962. 

 

Conclusion: 

In Bangladesh, dedication to higher education emerges as a decisive factor shaping women's economic outcomes. The data clearly 

indicates a positive correlation between educational attainment and income levels, emphasizing the significant impact of higher 

education on enhancing women's economic opportunities. 
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Summary Table: 

  

Parameter 

  

Details  

Total Samples 200 

Age Group Range 18-45 

Highest Income Bdt 120,000/ $1096.3785047 

Lowest Income Bdt 12,000/ $109.63785047 

Lowest Education Attainment College 

Average Salary >$66,000 

 

Age Group Range 18-45 

Highest Income BDT120,000/ $1096.3785047 

Lowest Income BDT 12,000/ $109.63785047 

Lowest Education Attainment      College 

Average Salary >$66,000 

Lowest Salary BDT14,000/ $127.91082554 

Analysis: 

  

Education and Age vs. Salary: 

There is a positive correlation between education, age, and salary. 

On average, individuals with higher education and older age tend to have higher salaries. 

The average salary is more than $66,000, with a minimum of $14,000. 

Women Empowerment: 

  

Feel Empowered: 77% 

Do Not Feel Empowered: 3% 

 

Descriptive Analysis: 

Income Distribution: 

Mean: $36,214.29 

Standard Error: $1,249.65 

Median: $30,000 

Mode: $30,000 

Standard Deviation: $17,495.05 

Sample Variance: $306,076,923.1 

Kurtosis: 0.0873 

Skewness: 0.6683 

Range: $100,000 

Minimum: $0 

Maximum: $100,000 

Sum: $7,098,000 

Count: 200 

 

 


